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Structure of the presentation

= Cross-border mobility for vocational training

= Leading research questions

= Research design

= First findings on perceived market demands and individual desires
= Conclusion and further questions

= Literature
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Cross-border mobility for vocational training

= Learning mobility is politically enforced within the EU
= Low numbers of young people going abroad for/during vocational training

= |mportance of mobility in VET from Poland to the northeast of Germany for
companies and individuals

BIBB 2017; BMBF 2017; Destatis 2015, 2017, 2017a; Kalisch 2012, 225; Korbel 2011, 18; Landtag Mecklenburg-
Vorpommern 2017

—> Focus on the mobility of Polish young people to Mecklenburg-Western
Pomerania (M-WP) for vocational education
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Understanding of mobility

= Mobility
= Professional: vertical und horizontal
= Social
= Geographical: work-related, commuting, long-term
1. Latent mobility readiness
2. Activated mobility readiness
3. Successfully realised mobility
= | ong-term cross-border mobility > 1 year = migration
= |n this case: migration decision connected to career choice decision

Eurostat 2016; Friedel/Otto/Dalbert 2003; Otto 2004; Thurnherr 2015; Ulrich/Ehrenthal/Hafner 2006; UN 1998, 9-10
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Research outcomes

= Research focuses on short-term or in-country mobility and mobility readiness

= Cultural, political, economic, religious, demographic, ecological, ethnic and
social causes

= Mobility readiness: Avoidance motive or approximation motive,
obstacles: unknown expectations and the social environment
= |n-country mobility: mostly out of necessity

= Cross-border mobility: economic situation; mobility as a way out vs. as an
opportunity

Clement/Koch 2014; Friedel/Otto/Dalbert 2003; Griinert/Wiener 2016; Han 2010, pp. 5-17; Haug 2013; Kalisch 2012; Kalter 2000;
Koch/Clement 2014, Krewerth/Bokmann 2011; Otto 2004; Thurnherr 2015; Ulrich/Ehrenthal/Hafner 2006
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Leading research questions
Cross-border mobility for vocational training — Polish young adults in M-WP

1. Individual Motivation
= Influences that initiate, foster or inhibit the plan
2. Central Challenges
= Challenges the young people face
3. Conclusions for practice
= Derivations for necessary support and accompaniment

Sandra Fahle Insights into individual migration decisions at the beginning of vocational training —

University of Rostock The roles of perceived market demands and individual desires




Universitat

ﬁﬂa Institut fOr
Rostock raditio et Innovatio ibp Berufspadagogik

~

Research design

= Population: Polish first-year trainees in 2018 in M-WP
= Exploration of the field: Interviews with experts from chambers

= Survey Method: partially structured interviews with narrative-generating
questions, Aug-Nov 2018 (Helfterich 2011)

= Analysis: Qualitative content analysis — individual case analysis and cross-
sectoral analysis
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Research design Interview guideline

1. “[...] So now | would like to ask you to remember your childhood and tell me where and how
you grew up.”

= Places of residence (neighbourhood, recreational facilities, personal feeling of well-being, living
situation)

Important familily members (personality, relationship, importance of vocation and work)

School years (individual experience, interests and strong points, changes of school)

2. “Then you finished school someday. How did your life develop from there on, until you came
here?”

=[]

3. “You've told me a lot about how everything went for you. If you now think of other young
people who also want to go abroad for vocational training: What would you recommend to
them?”

=[]

Sandra Fahle Insights into individual migration decisions at the beginning of vocational training —

University of Rostock The roles of perceived market demands and individual desires




Universitat (|

Wﬂa Institut fOr
Rostock Traditio et Innovatio ibp Berufspadagogik

~

First findings The sample

9 interviewees

= §female, 1 male

= Age:18to 44

= Last place of residence in Poland: West Pomerania (7), Pomerania (1) Lower
Silesia (1)

= 5indual trainings, 4 in school-based trainings highly oriented on the dual system

= Branches: health care (4), administration (4), hotel and restaurant sector (1)

= Previous experience: vocational training (3), university studies (5), prevocational
education (1)
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First findings on perceived market demands

Economic pressure in Poland

Unaffordable educational programme in Poland
Better career prospects in Germany

a. Professional future in general

b. Salary Level

c. Work-life balance
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First findings on perceived market demands

2. “Unaffordable educational programme in Poland”

S0 before, in Szczecin, | checked whether | could become a nurse, for example, but
to do so you have to study and that's the big difference between Germany and Poland

[...] Yes, three years and without money and that's also a... It's always a question of
money.” (Krystyna)

» When | was a young girl, I wanted to become a nurse. Yes that... Or a veterinarian or
something, in the medical field. Unfortunately, | couldn't study that in Poland because |
had to or wanted to go to work [...]" (Monika)
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First findings on perceived market demands

3. “Better career prospects in Germany”
¢) Work-life balance

“And in Germany, people have time to rest, right? We work all day, one job, second,
third, you know? And in Germany, you have one job, right? And free time, right? And
trips by bike, with the family, yes, and I think that's better. Not just work.” (Magdalena)
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First findings on individual desires

1. Experiencing something new
2. Personal attachment to Germany
3. Learning the German language
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First findings on individual desires

1. “Experiencing something new”

“Because I'm curious. | always like to learn, | also like to get to know new countries and
the culture [...]" (Anna)

“Well, I always wanted to live in another country. So for me it is interesting how other
people live and so on.” (Krystyna)
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First findings on individual desires

2. “Personal attachment to Germany”

“(Laughs) No idea, | don't know, but | don't want in Poland. That's... | was always in...
connected with Germany and that... yes, that comes from the heart, | don't know how
to say that, but yes, that's what | want to do. Working in Germany, living in Germany,

yes.” (Monika)
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Conclusion and further questions

= QOften comparison between Poland and Germany

= Thirst for adventure as a motive for many

= |mportance of Germany because of family connections

= Perceived market demands more in focus than individual desires

= Broad qualitative approach offers new insights on this complex matter

= Continued cross-sectional analysis and individual case analyses nessesary for
more thorough understanding

= Further aspects include: politics and social welfare, quality of German VET,
kindness of German people, geographical proximity to Poland
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Thank you for your attention!

Sandra Fahle
Institute for Vocational Education
University of Rostock

Tel.: +49 (0) 381 498 2642
Mail: sandra.fahle@uni-rostock.de
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